
 

POLICIES FOR LECTURERS – RESEARCHERS 
(According to Regulations on payment of lecturers' income 2022) 

1. Scope of application:  The campuses directly under FPT Education (excluding FSchool). 

2. Recruitment criteria:   

- Holder of PhD degree; 

- Having at least 03 (three) international publications (ISI/Scopus) with the minimum quality 

is: “ISI and Scopus Q3” or “Scopus Q2” (hereinafter called Standard Publications). Each 

Standard Publication can be replaced by a patent which is granted in America (USPTO), 

the EU (EPO), Japan (JPO), Australia (IP), or Korea (KIPO). 

3. Job requirements: The Lecturer–Researcher has the duty of teaching and conducting scientific 

research. 

- Minimum teaching hours: x*135 hours/year; 

- Minimum research output: y Standard Publications/year. Each Standard Publication can be 

replaced by a patent which is granted in America (USPTO), the EU (EPO), Japan (JPO), 

Australia (IP), or Korea (KIPO). 

In which: x + y = 4; x or y is at least 1. 

Normally, the Lecturer–Researchers need 3*135 teaching hours and 1 standard publication per 

year. Academic Heads or Heads of Departments can discuss with the Lecturer–Researchers to 

make suitable adjustments according to the above regulations. 

Specifically, x and y can be as below: 

- 2*135 teaching hours and 2 standard publications per year; or 

- 1*135 teaching hours and 3 standard publications per year. 

These adjustments must be agreed by Board of Management. 

4. In case the Lecturer –Researcher fails to publish the journal article (ISI/Scopus) in a year, the 

Lecturer –Researcher shall complete this journal article in the following year. If the Lecturer 

–Researcher fails to publish a journal article (ISI/Scopus) in two consecutive years, the 

policies for the Lecturer –Researcher shall be changed to those for the position of Lecturer.  

5. Income of the Lecturer –Researcher includes: 

5.1. Salary 

- Monthly salary determined by actual amount of teaching hours and publications. 

- The 13th salary. 

- Effective Salary. 

5.2. Other benefits: In accordance with the general regulation, may or may not be monetary, 

may vary from year to year. 



 

s of FPT University. 


